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The Early Beginnings 
The youngest of all the boy’s Houses at the College, Greenbank has a short 
but rich history. For those who wonder how Greenbank came about, this 
article will aim to answer the question to the best of its ability. 
 
So who was Greenbank? 

Greenbank House was named after Geoffrey Noel 
Townshend Greenbank, who was the longest serving                 
Headmaster the College has had. During Greenbank’s 
time as Headmaster, from 1947 until he retired in 1973, 
he added to the school’s reputation as one of the most 
respected private schools in New Zealand. Geoffrey 
Greenbank was a natural gentleman with a definite 
charisma about him; he was a born schoolmaster and a 
mathematical specialist who had boundless energy. His 
remarkable memory stood him in great stead as 
he knew every boy at King’s by name and he followed  

GNT Greenbank their careers with genuine interest. Greenbank’s ashes lie 
in the Chapel and his name lives on in the Greenbank Sports Centre, The 
Greenbank Award and of course Greenbank House. 
 
Was there a reason why Greenbank House was founded? 
Yes there was. It all started in 1996 when Mr John Taylor, 
Headmaster at the time, was looking at setting up a new House 
to relieve the other three Day Houses. Indeed, Greenbank was 
the only House commissioned during the reign of John Taylor. 
The Headmaster and Mr Fleming held interviews with four 
candidates for the position of Housemaster; and Paul Watts 
was chosen to lead the new House. Since then, Greenbank has 
grown into one of the most tight-knit and successful Houses in the College. 
 

Where did the members of Greenbank come from 
in its first year? 
Since the House needed to start off with all 5 year 
groups in 1997, Mr Watts had to take on the task of 
standing up in assembly to invite Day Boys and 
Boarders to join Greenbank. He promoted Greenbank 
by selling a vision to the whole school 
– the chance of making their mark and voicing their 
ideals in a House that had no set traditions. And so in 
that inaugural year, Greenbank started with 80 boys.  
 
 
 

The Merritt Shield won in 2006 & 2010 for ‘Best All-round House’                                  
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Mr John Taylor chose the grey 
colour for Greenbank, but the black 
trim was added to give it some identity 
from everyday grey school shirts. The 
inaugural Associate Housemaster, 
John Beck, picked the Griffin to 
represent the House on its Coat of  

 

 

Mr Paul Watts in Assembly  
 
 
 

Arms. With the head, talons and wings of an eagle and the body of a lion, the 
Griffin stood against evil spirits and it symbolises the king of the beasts united 
with the king of the birds. The red colour of the Griffin acknowledges Geoff 
Greenbank’s nine year term as Housemaster of School House. Finally, our 
House motto was developed with the help of Mrs Janice Cheeseman, the 
school Latin teacher at the time. ‘Semper ad Optima’, literally meaning ‘always 
to the best’, can be translated to mean ‘Always Strive for the Best’. 
 
It seems that the structure of Greenbank is one of the reasons 
that the House is as close-knit as it is. 
Of course. Many would argue that because it has one spacious Main 
Common Room, people have no choice but to interact with each other. The 
6th and 7th Formers having their own area is merely a privilege, but the 
design ensures that one cannot leave the House without passing through the 
Main Common Room. Greenbank was originally the Band Hall before the 
building was converted into a House, and it must be mentioned that an 
outsider of Greenbank once said: “Wow, compared to the other Houses, 
Greenbank is like First Class!” The original design was modified by Mr Paul 
Watts, as it didn’t have the Head of House study, the door down the far side of 

the lockers leading into the 
Main Common Room was 
non-existent, and we didn’t 
have a tool cupboard.  
However, since the opening 
of Greenbank, there have 
been more changes to the 
infrastructure, namely 
the re-carpeting of the 
House and also the 
extension of the two decks 
outside.  
 

The Band Hall before being converted into Greenbank House 
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The Greenbank Bell 
 

The Greenbank bell was kindly donated by the Rev David North, vicar of The 
Holy Trinity Church, Turua on the Hauraki Plains. It was originally installed in 
The Holy Trinity Church in 1923, and is therefore over 82 years old. The bell 

is made of solid bronze and weighs over 40 
kg. In 2005, the bell was restored to its 
former glory by Roger Moore and Peter 
Wilkinson, father of Charlie  Wilkinson. The 
Greenbank bell is rung at break and 
lunchtime, 10 minutes before class begins. It 
is also rung to celebrate an Inter-House 
competition win. 
 
 
 
 
 
 
 
 
 

Mr Paul Watts with the Greenbank Bell 

 

 
Seniors building a tower of chairs in the Main Common Room 
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THE GREENBANK COAT OF ARMS 
 

 

 
 

The House Colours: The Headmaster John Taylor picked grey as the colour 
for Greenbank House, but the black trim was added to give it some identity 
from the everyday grey school shirts. The red colour of the Griffin 
acknowledges Geoff Greenbank’s nine year term as Housemaster of School 
House.  
 

The House Coat of Arms: The inaugural Associate Housemaster, John 
Beck, picked the Griffin to represent the House on its Coat of Arms. The 
Griffin/Gryphon is a mythical creature with the face, beak, talons and wings of 
an eagle and the body of a lion. 
In symbolism, the Griffin combines the qualities of both the lion and the eagle. 
It is the king of beasts united with the lord of the air. The Griffin is a very 
powerful and fierce creature that in mythology stood against evil spirits.  
 
The Griffin is an ideal symbol for the House as it epitomizes G.N.T 
Greenbank’s strong ideals, high standards and indomitable spirit. 
 

The House Shield: Has the grey background with a black diagonal stripe 
across the middle and the red Griffin in the centre. 
 
The House Motto: The House motto was developed with the help of the Mrs 
Janice Cheeseman, the College Latin teacher at the time. 
‘Semper ad Optima’ can be translated to mean ‘Always strive for the Best’. 
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The History & Accomplishments of 
Greenbank House 

Greenbank House was officially opened, January 1997 with a compliment of 80 boys, 
most of them coerced from the other three Day houses. It is the only House 

commissioned during the reign of John Taylor (Headmaster 1988-2002). The guest of 
honour at the official opening was Muriel Pelham sister of GNT Greenbank and after all 
the ceremonies Greenbank had to get down to business of proving itself and earning its 
position as a well respected House amongst the college’s other nine houses. The first 
head of Greenbank was Mathias Nieuwenhuijsen, who transferred from Marsden. His 

Dutch surname literally means ‘new house’, a stroke of fate! 
The Heads of Greenbank 
1997- M Nieuwenhuijsen, 1998- P Melville Smith, 1999- D Orr, 2000- R Wallace 
2001- R Connoley, 2002- T McCowan, 2003- D Lemanu, 2004- H Rogers 
2005- A Snowden, 2006- K Kingstone, 2007- C Goldsbury, 2008- J Rea 
2009 - S Comber, 2010 – H Wakefield 2011 – M Beck, 2012 – J Muir, 2013 – S Bevin 
2014 – O Williamson, 2015 – Dylan Parshotam, 2016 – Tom Weatherall 
In 2000 Greenbank provided a Deputy Head for the school, Joe Halapua, who also won 
the top school Prize, The Foster’s. There have been 20 Greenbankians who have won 
top school prizes in the last 12 years. In 2001 Arul Thavarajah became the College’s 
Proxime Accessit and in 2004 Taiki Yanagishima became Dux. In 2007 Tim Nelson-
Parker was the first Greenbankian to be made Head Boy of the College. In 2009 Nic 
Lawrence was made Deputy Head of the College. In 2012 Jamie Beaton became Dux. 
In 2014 Michael Ball was Joint Dux and Harry Mander Proxime Acessit. In 2015 Chas 
Wakefield was Head Boy. In 2016 Sam Milne was Head Boy and Saurav Bansal was 
Deputy Head 
 
National Representatives   
There have been 18 members of the house who have been selected for National sides. 
Tumoi Edwards – NZSS Rugby (1997), Murray Campbell – NZU16 Rugby (1997), Daniel 
Braid – NZSS Rugby (1999), Scott Andrews – NZ Junior Rowing VIII (2001), Martin Peat 
– NZU18 Orienteering team (2002), Thomas Worley – NZ Symphony Orchestra (2002), 
Simon Child – NZU16 Hockey team (2003) and NZ men’s Hockey (2005), Cameron Gray 
– NZSS Choir (2003 & 2005), Anton van de Weele – NZSS Soccer team (2003), Rupert 
Ralston – NZ Junior Ski Team (2003), Jonathan Faasse – NZ Youth Trap Shooting Team 
(2004), Andrew Peat – NZSS Orienteering team (2005), and Chris Goldsbury – NZU16 
Hockey team (2005), Taylor Horton – NZ Junior Squash Reserve squad (2005), Marcus 
Child – NZU16 Hockey team (2006), Nic Lawrence – NZU16 Ice Hockey team (2006), 
Jamie Lawrence – NZU16 Ice Hockey team (2006 & 2007), Marcus Child – NZU21 
Hockey Squad (2007), Michael Ritchie NZ U18 Hockey squad (2009), S Healy – NZ 
Lacrosse Team (2009), F McConnell – NZ Lacrosse Team (2009), R Nelson-Parker (NZ 
Youth Paralympic Team) (2009), J Panchia NZ U21 Hockey Team (2011), 
Luke Williamson U19 NZ Cricket (2012), Kim Kingstone NZ U21 Hockey Team, Mitch 
Karpik NZSS Rugby Team (2013), Callum Lane U18 NZ Water Polo Team (2013 & 14) 
 
Also, the house has had 4 members awarded the ultimate recognition by the college in 
receiving the King’s College Outstanding Sporting Performance Award. Tumai Edwards 
(1998), Daniel Braid (1999), Rupert Ralston (2003), and Simon Child (2005). 
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Greenbank competes fiercely in all inter-house competitions and has won many since its 
inception 14 years ago. These include; 
1997 – Fencing, Indoor Rowing, Runners up Senior Rugby 
1998 – Fencing, Squash 
1999 – Netball, Senior Athletics, Senior Athletics Relay, Senior Rugby  

2000 – Senior Swimming, Intermediate 
Debating, Intermediate Rugby, Small 
House Choir, Basketball 
2001 – Small House Choir 
2002 – Small House Choir, Junior 
Orienteering, Fencing, Junior Tug of War 
2003 – Small House Choir, Intermediate 
Orienteering, Overall Orienteering title, 
Junior Hockey, Chess, Intermediate 
Debating, Fencing, Squash, Graham 
Bruce Top House Relay 
2004 – Intermediate Orienteering, 
Squash, Big House Music, Chess, 
Senior Hockey, Junior Volley Ball 

2005 – Intermediate Swimming, Intermediate Swimming Relay, Junior Athletics Relay, 
Senior Cricket, Squash, Overall Orienteering Title, Runners up to House Music, Junior 
Debating, Senior Hockey 
2006 – Senior Orienteering, Small House Choir, Junior Debating, Senior Debating, Senior 
Hockey 
2007 – Small House Choir, Intermediate Steeplechase, Sailing, Senior Hockey, Squash, 
Clay Target Shooting, Junior Cricket 
2008 – Small House Choir, Intermediate Rugby, Intermediate Steeplechase, Senior 
Hockey. Junior Rugby, Squash, Junior Cricket. 
2009 – Small House, Senior Hockey, Squash, Chess, Indoor Rowing, Sailing, Junior 
Cricket 
2010 – Small House, Senior Hockey, Squash, Sailing, Intermediate Rugby, Junior 
Swimming, Junior Orienteering, Basketball, Senior Cricket 
2011 – Orienteering, Junior Water Polo, Squash, Senior Hockey 
2012 – Junior & Intermediate Swimming, Junior, Intermediate & Senior Athletics, Junior 
Water Polo, Intermediate Cross Country,  Junior Orienteering, Senior Soccer, Big House. 
2013 – Orienteering, Senior Soccer, Badminton 
2014 – Swimming, Cross Country, Badminton, Senior Water Polo 
2015 – Badminton, Junior Water Polo, Cross Country, Hockey, Tennis, Orienteering 
2016 – Badminton, Junior Water Polo, Orienteering, Tennis, Cross Country 
Merritt Shield Results for the Best All-round House; 
2006 – 1st, 2007 – 3rd, 2008 – 2nd, 2009 – 2nd, 2010 – 1st , 2011 onwards uncontested 
Top Academic House in 2006, 2007, 2008, 2009, 2010, 2011, 2013, 2014 & 2015 
Top Sports House in 2014 and 2016. 
The House has begun its own traditions, three of which are the annual Lacrosse 
competition between tutor groups, the Year Book and every year the seniors organise a 
Year 9 overnight at the House which is greatly enjoyed by all. The House strongly 
promotes the importance of respect, honesty and leadership amongst its members and 
Geoffrey Greenbank’s own ideals of loyalty and service to the school and House.  
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The Greenbank House Mission Statement 
 
Because Greenbank believes that each and every member is important, 
unique and has something of value to contribute; 
 
The House will endeavour at all times to provide,  
 

1. An environment that is ‘safe’ from any physical, verbal or emotional abuse. 
 

2. A positive atmosphere where everyone is given support and encouragement 
to help achieve their potential. 
 

3. Channels of communication where everyone has an opportunity to be heard. 
 
In return, the House 
upholds and expects 
from every member, 
 

 Honesty 
 

 Tolerance 
 

 Loyalty 
 

1. Willingness to strive 
for the best (in 
personal and group 
activities). 
 

 
 

House Harassment Policy 
 
The House has ‘Zero Tolerance’ towards any form of harassment perpetrated by 
any individual. 
Any boy who feels that they are the victim of verbal harassment or are 
experiencing physical abuse must see a person whom they trust to get the matter 
resolved as soon as possible and in confidence. 
This person might be your Housemaster, School Counsellor, Teacher Mentor, 
Chaplain, Head of House, House Prefect, Year 13 Mentor, or a teacher. 
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Charter of Rights 
 

Common Rights provide a minimum standard of expectation of how every 
member within the House should be treated. 
 
The agreed rights of an individual, however, bring a double edged sword as it 
now makes every member responsible for fulfilling those rights. 
 
We believe that every member of the House has the following rights: 
 

 To feel safe and to be free to relax within the House without being subjected 
to any physical harassment or verbal put downs. 

 

 To be free to be oneself without being subjected to racist or discriminatory 
remarks or to be deliberately isolated. 

 

 To have one’s property treated with respect and not have it taken without 
permission of the owner.  

 

 To be able to express one’s opinion without fear of ridicule or retaliation. 
 
 

 To be given a fair hearing in any disputes. 
 

 To be treated at all times with respect and dignity, especially by members 
who are senior to you. 
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1. Our Anti-Harassment Policy 

  Our College community will not tolerate the oppression of the 

one member by another,  

  everyone has the right to feel safe from any form of harassment 
(physical, verbal, emotional and sexual) 

  the rights of the students to learn, and for the teachers to teach is 

respected by all, 

  all members take responsibility for their own behaviour, 

  Every member of the School community should contribute to the 

well-being of all other members. 

This policy applies to all members of the College community, 

including staff, students, parents and visitors. 

2. What is Harassment? 

If a particular behaviour embarrasses, upsets or hurts 
another person, then it can be classified as harassment. 

Harassment can include physical, verbal, emotional and sexual. 

Physical: 

  eg pushing, hitting, spitting, damaging the property of others. 

Verbal: 

  eg repeated ‘put-downs’ name calling, ridiculing, swearing, racist 

comments 

Emotional: 

  eg threatening, spreading rumours, ostracism, make rude or 

threatening signs 

Sexual: 

  eg sexual behaviour which is deliberate, uninvited, unwelcome 

and which is perceived by the recipient to be embarrassing, 

offensive, demeaning or compromising 

Harassment of any kind 

is unwanted and unwelcome. 

3. Stopping Harassment is Important 

Harassment affects a person’s well being, self confidence, work 
and relationships with others.  It is totally against the College’s 
ethos, and may also be against the law. 

We believe all members of the School community have an equal right: 

1.  To be treated fairly by fellow students and staff. 

2.  To feel safe and secure 

3.  To learn, and grow towards their full potential 

4.  To feel valued, accepted, and cared for as unique individuals 

5.  To have their own property (and therefore we will respect and 

protect the property of others). 

4. You can Act Against Harassment 

If you are guilty of harassment, stop now! 

If you witness harassment you can do something about it and thereby 

protect others. 

  
Change your friendship group it if becomes involved in 

harassment. 

  
Report harassment, so that both the bullies and victims can 

receive help. 

If you are being harassed, you can take action. 

OPTIONS 

The aim of the following procedure is to stop harassment by helping 

you to resolve the situation with the harasser.  It is best if the 

harassment can be stopped by working it out, through discussion, 
repentance, forgiveness and acceptance to restore positive relations. 

ACT ALONE 

  
You may choose to do nothing.  However, harassment could 

continue. 

  
Approach the person who is harassing you and request that the 

offending behaviour stops. 

SHARE THE PROBLEM 

  
Discuss the situation with a friend, parent, brother, sister or 

anyone with whom you feel comfortable. 

  Refer the situation to any one of the contact people listed below: 

- Chaplains - Matrons - Housemasters - Prefects 
- Tutors - Sacristans - Teachers - Counsellor 

WHAT NEXT? 

  You may simply wish to discuss the situation with one of the 

contact people listed above 

  If you wish, they will help you consider appropriate action. 

  You may approach the person who is harassing you with one of 

these people. 

OR 

 They will approach the harasser on your behalf. 

  It may be useful to keep a written record of the incidents that 

occur and give a copy to the contact person.  This will help you 

both clarify the issue and explain to the harasser that his/her 

behaviour is unacceptable. 

REMEMBER 

(i)  Confidentiality must be respected at all times unless you say 

otherwise.  

(ii)  You may stop or start at any point in the grievance 

procedure.  In all cases the person dealing with the complaint 

will not take any action without your permission.  

(iii)  Students may involve parents at any stage. 

5. Outcomes of Harassment 

  The College views harassment as a serious matter and offenders 

will ultimately be dealt with under the College discipline policy.  

However, the primary aim of any intervention will be to restore 

positive relationships, to heal hurt and to establish a renewed 

understanding of our life together in a Christian community. 

  The College will treat very seriously any case of retaliation 

against a person for reporting harassment. 

10
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The House runs a number of activities and functions 

throughout the year; 

 
 Parents functions, where Year 12s & 13s host the parents thereby 

giving them experience and confidence in interacting in an adult 

orientated occasion. 

 Y9/Y13 overnight to promote bonding of Y9s and Y13s. 

 House Cultural night to celebrate and showcase the musical and 

cultural talent within the House. 

 Greenbank team competitions, where all GRE students are placed 

in a team and compete in a range of activities from Dodge Ball to 

quizzes. These are normally played on a Tuesday lunchtime in 

Terms 1 & 2.  

 Cake Week – to allow Year 9s to show off their culinary skills and 

the seniors to show off their appetite. 

 Prefect’s Slave Day – an opportunity for the other members in the 

House to own a House prefect for the day. 

 Year 13 Breakfast held in the school dining Hall is an opportunity 

for the senior year group to be thanked personally for their 

contributions towards the House. 

 House Supper, an annual event which brings the whole House 

together for a formal dinner. During this occasion the leavers are 

fare-welled and Senior & Junior House Prizes are awarded. 
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YEAR 13 MENTOR-MENTEE PROGRAMME 
 

A mentor is someone who is regarded as an experienced and trusted advisor. 
Your mentor is someone you can go to when you need help.  
 
Every new student is assigned a Year 13 mentor and this list will be published 
on the first day of Term one. 
 

THE MENTOR’S RESPONSIBILITIES ARE, 
 
To teach their mentees; 

 The school song 

 The school and house rules 

 What is required for the Naming Ceremony 
 
To help their mentees; 

 Deal with any problems 

 Settle into school life smoothly 

 Become aware of what is required of them 
 
There are many people a fist year can go to for help or advice, as well as their 
mentor. There is: 

 House Tutor 

 Chaplain 

 Housemater 
As well as the house sacristan, head of house or any prefect. 
 
It is up to the first year student to take the initiative and approach a person 
they feel they can trust if there is a particular issue they want resolved. 
Talking about a problem with someone you can trust is one of the best ways 
of dealing with it constructively. 
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AREAS OF RESPONSIBILITY IN GREENBANK FOR 
2016 

(To be filled out by new student) 
 

Head of House           

Deputy Head i/c of Admin   

Deputy Head i/c of Sport  

Deputy Head i/c of Culture  

Deputy Head i/c of Academia  

Sacristan    

House Prefects                             

 

        

House Captains 
Swimming        

Athletics    

Cricket     

Tennis     

Rugby     

Soccer     

Hockey     

Basketball    

Netball        

Squash      

Steeplechase    

Sailing      

Shooting     

Debating   

Orienteering  

Golf     

Rowing     

Chess     

Badminton    

Water Polo    

Archery    

Volleyball    

House Music     

Seniors in charge of: 

BBQ     

Lockers     

Sports Equipment    

Flags, Banners & Paint   

House Support & Chanting   

Kitchen      

Mentoring Programme   

Tuition programme   

House Photographer   

Year Book Magazine   

Cake Competition   

Y9/13 Overnight               

Face Book page    

Duke of Edinburgh      
14 



FIRST YEAR NAMING CEREMONY 
 

The Naming Ceremony is a traditional test run by the senior mentors to check 
that all mentees are familiar with some of the basic information they will need 
while at the College. The mentee will be taught and assisted by his Mentor. It 
will be held in the first term, the date to be finalized by the Head of House and 

it will include the following: 
 

1. The New King’s Haka: 
 

Kaea: Ko tenei he wero ki a koutou ma, tuturu whakamaua kia tina 
 

Kura: Tina 
 

Kaea: Huii e 
 

Kura: Taiki e Hii aue, Hi 
 

Kaea: iare Maiho, te timatanga o to matou wharekura rangatira 
 

Kura: A te Rangatiratanga  
Haere mai Koe, Uru mai koe 

Uru mai koe ki roto I to matou wharekura rongonui 
 

Kingi Kareti (X2) 
Puta ake ko te ihi te wehi 
Ko te mana, Ko te tapu 

He totara nui, He whakaruru hou 
Tau mai, Tau mai 

Tau mai e te kura wananga o Kingi Kareti, Kingi Kareti 
 

Kaea: He aha to mea nui o tea o? 
 

Kura: Ko te tangata (X2) 
Tutangata pumau (X2)  

No nga hau e wha 
Hii 
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2. The School song (in Latin) 
 

O floreat simper, Collegium Regis 
Et semper, iam magnum, maius emicet 

Quae mater benigna, amoni amore digna, 
Viri ut re fiamus, docet, VIRTUS POLLET. 

 
3. Heads of the College: 

 
Head Boy:  
Head Girl:  
Deputies:  
 

4. Heads of Houses: 
 
Greenbank:  
Major:  
Peart:  
Marsden:  
Taylor:  
Middlemore:  
School:  
St Johns:  
Averill:  
Parnell:  
Selwyn:  
 

5. The GRE House Prefects 
 

6. The College Motto  Virtus Pollet……….. ‘Manliness Prevails’ 
 

7. The House Motto  Semper ad Optima… ‘Always Strive for the Best’ 
16 



Positive Self-Esteem 
 
Positive self-esteem is one of the most important and basic qualities of a 
winning human being. Accept yourself as you are right now - an imperfect, 
changing, growing and worthwhile person. Positive self-talk is the key to 
developing Positive Self-Esteem. Self-talk like; “I like myself!”, “I’m glad I’m 
me.” and “I’d rather be me than anyone else, living at any other time in 
history”. Winners have developed strong beliefs of self-worth and self-
confidence. Perhaps more than any other quality, healthy self-esteem is the 
door to high achievement and happiness. 

 
Take Action Today For More Positive Self-Esteem 
 
1. DRESS AND LOOK YOUR BEST AT ALL TIMES regardless of the 
 pressure from your friends and peers. Personal grooming and 
 lifestyle appearance provide an instantaneous projection on the 
 surface oh how you feel inside about yourself. 
  
2. VOLUNTEER YOUR OWN NAME FIRST in every telephone call and 
 whenever you meet someone new. By paying value to your own 
 name in communication, you are developing the habit of paying 
 value to yourself as an individual. 
 
3. TAKE INVENTORY OF YOUR GOOD REASONS FOR SELF-

ESTEEM TODAY  
Write down what your ‘BAG’ is. Blessing – who and what you are 
thankful for. Accomplishments – what you have done that you are 
proud of so far. Goals – what your dreams and ambitions are. 

 
4. RESPOND WITH A SIMPLE, COURTEOUS “THANK YOU” when 

anyone pays you a complement for any reason. 
  
5. SIT UP FRONT IN THE MOST PROMINENT ROWS when you are in 
 class, or attend meetings and lectures. Your purpose for going is to 
 listen, learn and possibly exchange questions and answers with the 
 key speakers.  
  
6. WALK MORE ERECTLY! AND AUTHORITATIVELY with a relaxed  but 

more rapid pace. It has been proven that individuals who walk erectly 
and briskly usually are more confident about themselves and where 
they are going. 

  
7. SET YOUR OWN INTERNAL STANDARDS rather than comparing 
 yourself to others. Keep upgrading your own standards in lifestyle, 
 behavior, relationships, etc. 
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8. USE ENCOURAGING, AFFIRMATIVE LANGUAGE when you talk to 
 others. Focus on uplifting and building adjectives and adverbs.  
 Everything you say about yourself is subconsciously being recorded 
 by your own self-image. 
 
9. KEEP A SELF-DEVELOPMENT PLAN ONGOING AT ALL TIMES  
 Self-development requires an ongoing daily plan where you are 
 consciously focusing on what you need to be improving, as a 
 person. Seek out the real winners in life as friends and role models. 
 
10. SMILE!!  In every language, in every culture – it is the light in you 
 window that tells  people there’s a caring, sharing individual inside 
 and it’s the universal code for “I’m OK.”   
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The Secrets of Success 
 
It would be nice to reveal the secret to achieving instant success in life, but 
like most things worthwhile, success is neither instant nor a secret. It requires 
hard work, dedication and plan. 
Here are some pointers to help you on the path to success; 
 
1. Assume total responsibility for your actions. 
  
2. Have a purpose and a plan. (If you try to achieve everything, you’ll 
 achieve nothing. Success consists in concentrating all your efforts at 
 all times on one goal at a time.) 
  
3. Accept advice. (Be open and responsive when sound advice is 
 given.)    
  
4. Do the important things. (Set your priorities and then concentrate 
 your energies on completing them one at a time in the order set.) 
  
5. Don’t be afraid to fail. (After all, failure isn’t falling down; it’s 
 remaining there after you’ve fallen.) 
  
6. Maintain a positive outlook. (Be an optimist about your ability to 
 achieve.) 
  
7. Help other people to succeed. (Be willing to let other people reach 
 there goals. This is a sure sign that you are already a winner.) 
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Sports Provided At the College 
 

YEAR 9 students - You are required to participate in ONE winter and ONE summer 
sport. Year 9 students are expected to be involved in one of the major codes in both 
the summer and the winter seasons. For the Summer Season Yr 9s are able to choose 
from Athletics, Cricket, Tennis, Rowing and Water Polo. For the  Winter season Yr 9s 
are able to choose from Football, Hockey or Rugby. If you excel at another sport 
special dispensation may be granted for you by your Housemaster and the Head of 
Sport to pursue that particular sport instead. 
If a Year 9 is heavily involved with other extra-curricular activities such as Music or 
Drama, they mayget a cultural dispensation from sport but only  with permission 
from your Housemaster and the Head of Sport.If you get a dispensation for the 
summer season, you must  do a winter sport and vice versa. 
 
SUMMER SPORTS:                                                        
      

 Archery 
Athletics – major code 
Soft ball 
Clay Target shooting 
Cricket – major code 
Equestrian 
Golf 
Rowing – major code 
Sailing 
Swimming 
Tennis – major code 
Volleyball 
Waterpolo 
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WINTER SPORTS: 
      

    Badminton 
    Basketball 
    Clay Target Shooting 
    Cross Country 
    Cycling 
    Hockey – major code 
    Netball 
    Orienteering 
    Rugby – major code 
    Skiing 
    Football – major code 
    Squash 
 



Cultural Activities 
 
Culture plays a very crucial role at King’s College. Events such as the Glee 
Club production, House Music and Junior and Senior Drama dominate School 
life, with many Greenbank students choosing to participate in these activities. 
In regards to House Music, the whole House must be included in the item on 
stage. This is a chance for everyone in the House to have an opportunity to 
be involved in the Cultural aspect of the College. 
 
In future years we would like to see Greenbank’s involvement in the Cultural 
side of School life continue to be extremely strong. Some of the possible 
Cultural activities open to any student at the College: 
 
-Speech and Drama   -Chess Club 
-Concert Band    -Back Stage 
-Chapel Choir    -Sound Crew 
-Debating     -Duke of Edinburgh Award Scheme 
-Film Club     -Glee Club 
-Theatre Club    -House Music 
-Jazz Band     -Junior Drama 
-Kapa Haka     -Lighting Crew 
-Organ Playing    -Orchestra 
-Public Speaking    -Senior Drama 
-Tramping Club    -Young Enterprise Business Scheme 
-Blues Band             - Little Big Band 
-Burtones Band   - Premier Concert Band 
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Goal Setting 
 
INTRODUCTION 
Goal setting is all about setting your focus. Are you one of those people who 
have a clear idea of what you want; or do you have a hazy idea of something 
that you want? Perhaps you have no idea. 
Few of us would think of starting on a long journey by car without obtaining a 
map and planning the best route. Your life is a journey, with a beginning and 
many destinations with different roads that you can choose to go down. Yet 
most people don’t ever decide on what destination they want to reach or how 
they are going to get there. 
 
Winners have a game plan for life. 
Winners are goal oriented. They set and get what they want – consistently. 
Winners are self-directed on the road to fulfillment. 
Winners are people with a definite purpose in life. 
 
Losers are people who wander aimlessly through life or self-destruct. 
 
Fulfilment of success can be defined as the progressive realization of goals 
that are worthy of the individual. 
 
WHAT IS A GOAL? 
A goal is about completing something you said you would do within an allotted 
time.  
 
THE ADVANTAGES OF WRITING DOWN YOUR GOALS 
 
1.  A goal sets the direction you choose to take. “Unless you know  
 where you are going, any road will take you there.” 
2.  Goal setting saves you time and time is a non-recyclable commodity. 
3.  Goal setting increases your self-esteem, because it increases the 
 probability of your success. And success breeds success. 
4.  Goal setting allows you to make quality decisions, as you’ll find it 
 easier to choose between the various options available to you. 
5.  Goal setting builds confidence. You already have the potential to 
 succeed - use it. 
6.  Goal setting gives incredible satisfaction. Set goals - get results. 
 
 
NOTE: 
1.  Written goals succeed at five times the ratio of goals that are not 
 written down. 
2. Only 3% of the population have written goals, 7% have unwritten 
 goals and 90% of people are goalless. 
3. If you fail to plan, you plan to fail. 
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THE FOUNDATION AND FORMULATION OF GOAL ACHIEVEMENT 
When you have completed these simple steps you have set a goal. 
 
1. DESIRE - What do you want? 
2. MOTIVE - Why do you want it? 
3. ACTION - How are you going to achieve it? 
4. Deadline - When do you want to achieve you goal? 
 
YOUR PERSONAL GOALS 
Every member of Greenbank is encouraged to set personal goals, because 
we believe that for you to be a happy and fulfilled person, you must have 
direction in your life and be achieving your potential. 
 

“THE GREATEST JOURNEY IN LIFE IS THE DISTANCE BETWEEN  
YOU AND YOUR POTENTIAL.” 

 
To help you set your goals the house manual has a goal sheet which your 
Mentor, Tutor of Housemaster will go through with you and check with you on 
a regular basis. The goals that you will focus on are those related to school 
life as these are the ones that we can best help you with. Your goals for 
school will obviously be determined by what year group you are in, but here is 
a list of key areas that you should be thinking about what you want to achieve. 
 
1.  Academic – Form order marks, Position in class, Effort grades. 
2.  Sporting – What Sport? What team? What Position/Place?  
3.  Cultural – I want a part in Glee Club, Drama Club. I want to join   
         Debating, Choir, and Orchestra etc. 
4.  Clubs – What Clubs do I want to join or set up?  
5.  Prizes – What House/School prizes do you want to be acknowledged 
       for? 
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Prep-Revision Programme 
 
Introduction 
 
This programme is designed to help students reach their academic goals. The 
student must first set clear and objective goals for the current academic year. 
Generally that would involve setting levels of achievement in the mid-year and 
final exams.  
 
Purpose of the Revision Programme 
 
This programme is designed to help students condense and summarize their 
subjects into small bite sized portions that make it easier to learn and, 
hopefully, memorize the material. 
The key is to do a little bit each night, five of six days a week throughout the 
term so that when the exams do come around most of the hard graft has 
already been done.  
 
Outline of the Programme 
 
1. Setting academic goals. 
 
2.   Setting up revision timetable. 
 
3. Breakdown subjects into topics and subtopics. 
  
4. Begin producing topic summaries. 
 
5. Time requirement of 30 minutes per day, over and above prep time. 
  
6. Revise topic summaries as they are completed. 
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Example of How to Set Out a Topic Summary 
After breaking a subject down into topics and sub-topics, each topic and sub-
topic should have its own “Revision Summary Sheet”. 
Each topic/ sub-topic should be summarised onto one sheet of paper if 
possible. 

BREAK DOWN ALL SUBJECTS INTO TOPICS & SUBTOPICS 
Try to get the list of all your topics for the year for each subject from your 

teachers.       Subject A                                             Subject B                      

TOPIC:                                                                         Date Revised 

SUBTOPIC:                                Every time topic is revised then it should be                              
recorded here. 

KEY REFERENCES 

KEY WORDS 

All the important definitions related to the topic should be recorded down the 
page. A clear and concise definition with an appropriate example should be 
written. Try to keep the words on the right hand side of the page and the 
definition on the left. This helps you when testing yourself by covering only the 
definition and allowing yourself to see the world. 

KEY IDEAS/CONCEPTS 

The main principles, themes relating to the topic. 

This would include the main points the help you to understand the topic. 
KEY DIAGRAMS  

 
KEY QUESTIONS     
Any questions from bursary, SC, etc that may help. 

 
KEY FORMULAE  

 
MIND MAP 

A topic mind map should be done if it helps you to remember how things 
relate and helps you to avoid getting confused. 
Mind maps should be done on a clean sheet of paper and should incorporate 
colours and pictures. 
 

 
Topic 

Subtopic 
 

Summary 
Completed 

Topic 
Subtopic 

Summary 
Completed 

TERM 1      

TERM 2      

TERM 3      

TERM 4      
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House rules 

INTRODUCTION 
 
The House staff want to provide an environment that will encourage and 
enable every boy to perform to the best of his ability in as many fields as 
possible. Every member of the house must be responsible and accountable 
for their behaviour, while the House should be a caring environment based on 
mutual respect and co-operation. 
 
The prefects play a pivotal role in the day-to-day running of Greenbank and 
their responsibility to ensure the house runs smoothly and that it is maintained 
properly. The House rules are designed to achieve this end. 
 
The following information is not intended as a series of petty rules to make 
you life difficult, but a set of important guidelines which when obeyed will 
ensure the best environment for everyone. 
 
HOUSE RULES 
 
Any deliberate breach of the following house rules will result in a house 
Fatigue being issued to the offender. It is therefore strongly urged that you 
read carefully and obey all the rules listed below. 
Repeated breaking of the house rules will result in you being interviewed by 
the Housemaster, a letter will be sent to your parents informing them of your 
noncompliance and a more effective form of punishment administered. 
 
AREAS THAT ARE OUT OF BOUNDS 

1. Back of the House bordering the Golf course. This area is OOB at 
all times. 

2. Senior common rooms to all juniors(unless a senior has given 
permission) 

3. House Staff Studies (unless a staff member gives permission). 
4. Front entrance to the House except for 5th Years (Year 13) 
 

ATTENDENCE 
1. Attendance is compulsory at House meetings, Chapel services, 

House practices and as directed by the Prefects and/or 
Housemaster (refer to the ‘House Routine’ for times). Regular 
checks are taken at the venues. 

2. Each House member must tick their own name off on the daily 
attendance form by 8:20 am every school day. This is your 
responsibility and is very important as it indicates that you have 
arrived safely at College. 

3. If you no before hand that you are going to be late for school, then 
you must inform the Housemaster as soon as possible, and bring a 
letter/send an e-mail of explanation or permission from a parent or  
Guardian. On arrival late you must sign in at the school reception. 
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4. No member of the House may leave the college grounds during 
school time, unless he has the Housemasters permission or has 
signed out with a note at the Attendance office (IT room) 

5. If a boy is ill during school time he must go to the School Hospital, 
where he must stay until discharged by the nurse. A note from the 
teacher or Housemaster is required to be taken by you to the nurse 
outlining your physical ailment. 

6. Depending on the day, School finishes between 3:00-3:20pm and 
no boy is to catch an earlier train unless he has permission from a 
Staff member.  

 The House is locked at approximately 6:00 pm each night. 
 
BIKES, CARS & TRAINS 
 

1. No Bicycle or car can be brought to school unless the Housemaster 
has given permission. 

2. All College driving regulations must be obeyed. 
3. All students who use the train must obey the school regulations 

relating to train travel. 
 

DRESS REQUIREMENTS 
1. For College Dress code, school rules must be followed here. For 

special occasions formal dress must be worn. This is Whites (White 
shirt, Beige Shorts, White socks and Black shoes) in the summer 
and Formals (white shirt, tie, long black pants, blazer and black 
shoes) in the winter. 

2. House dress must be worn for sport practices and any event where 
an individual is representing the House. This outlined in the clothing 
list. 

3. All Clothing must be clean, tidy and in good condition. Shoes must 
be polished. 

4. No boy is to travel on public transport in sports gear unless he has 
the Housemasters permission.  

5. No jewellery is to be worn. 
6. All members of the house must be well-groomed and clean shaven. 

The college policy will be strictly enforced. Hair cuts must be of a 
conservative style (no number ones allowed) and be natural in 
colour. 

 
FRONT OF HOUSE 

1. On entering or leaving the house, only Year 13s may use the Front 
entrance lobby, all other members of the house must use either the 
‘Wet Entrance’ door or the side sliding doors on the side deck. 

2. Keep to the paths, to avoid damaging the grass especially during 
the wet winter months. 

3. The outdoor furniture and veranda is reserved for use by members 
of Greenbank only. 

4. No indoor furniture is to be removed from the House and used 
outside without staff permission. 
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INTER-HOUSE COMPETITION 
 

1. Any boy selected to represent the House must attend all practices 
and the event itself. 

2. All members will be expected to support the House at any Inter-
House competitions held after school, unless they are excused by 
the Housemaster. 

 
 
LOCKER ROOM 
 

1. Each boy has his own locker and this must be kept tidy and locked 
at all times when unattended. 

2. In the Locker Room: 
(i) No ball games or running is allowed. 
(ii) No eating or drinking is allowed. 
(iii) Sports boots must be removed outside the Wet Entrance 

Door’ and then washed in the boot sink inside. 
(iv) Dirty sports gear and towels must be taken home for 

washing regularly. 
 
MAIN COMMON ROOM 

1. No out door shoes are to be worn in the common room. If you are 
entering through the ‘Wet Entrance Door’, shoes must be removed 
in the Locker Room and placed in your locker before entering the 
Common Room. If you are entering through the side ‘Sliding Doors’, 
shoes must be removed and left on the deck. 

2. All furniture must be respected and not abused. Breakages must be 
reported immediately. Accidents can be forgiven, but deliberate 
vandalism will be dealt with severely and you will be billed for the 
cost of repairs or replacement. 

3. Always use the bins or recycling bins provided for rubbish and cans. 
4. No ball games (apart from pool and table tennis) or running is 

allowed in the Common Room. 
5. The pool table must be respected. The dust cloth must be placed 

over the table at the end of the day. 
6. There is no eating or drinking in the Common Room, unless it’s 

raining. 
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SENIOR COMMON ROOMS (Years 12 & 13 Only) 
 

1. The stereo volume must be kept at an acceptable level. No music is 
to be played during study periods. Abuse will result in confiscation 
of the equipment. 

2. Senior common rooms must always be kept tidy. 
3. Any posters must be attached to walls using blu-tack and must be 

of an acceptable standard to house staff. 
4. No junior boy is allowed to enter a Senior Common Room without 

the permission of a senior.  
 
STUDY PERIOD 
 

1. Only Greenbank Year 13s are allowed in the House during study 
periods. 

2. This time should be used for silent study. 
 
THE KITCHEN 

1. The Kitchen is available to all members of the House for preparing food 
and drink 

2. All crockery and utensils used, must be washed and dried properly and 
then put away. Failure to do this will result in the closure of the kitchen 
for a time determined by the Housemaster 

 
GENERAL 
 

1. Boys should not bring large sums of money or valuables items to 
school. In exceptional circumstances, these can be left with the 
Housemaster. 

2. No pupil from another house may be invited to enter the Greenbank 
or its environs unless permission has been given by House Staff or 
Prefects. 

3. There is to be no chewing of gum at any time in the school grounds. 
4. Offensive language will not be tolerated in or around Greenbank. 
5. ‘Borrowing’ other people’s possessions without their willing or prior 

consent is stealing. Stealing is totally antisocial behaviour, will not 
be tolerated and will be severely punished.  

 
ALL MEMBERS OF THE HOUSE MUST READ THE HOUSE NOTICE 
BOARD DAILY, BEFORE SCHOOL AND AFTER SCHOOL, AS IT IS 
UPDATED REGULARLY. THIS IS TO ENSURE YOU ARE ALWAYS WELL 
IMFORMED AND THAT YOU DO NOT MISS ANY CRITICAL 
INFORMATION. IGNORANCE IS NO EXCUSE              
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HOUSE PUNISHMENTS 
 

House Fatigues 
These are punishments issued by House prefects and tutors, for 
deliberate breaches of the House rules and for getting detentions. They 
involve general House maintenance, like cleaning the kitchen, 
vacuuming and washing bins. 

 
Time & length 
Fatigues take place on Fridays and will run from 3:30 – 4:30pm. 

 
Habitual Offenders 
If a House member collects 3 fatigues over a period of 1 week, he will 
be issued a House Sunday. This House Sunday will involve 2 hours of 
either school work or menial work at the House on a Sunday 
designated by the Housemaster. It will start at 9:30am and finish at 
11:30am. 

 
Credit Fatigues 
Credit fatigues are issued by House prefects 
 for doing extra work around the House. They cannot be carried over to 
a following term and they are not valid the week they are earned. You 
can only accumulate up to 2 credit fatigues at any one time. 

 
Appeal Procedures 
 

If you believe you have been unfairly disciplined, then there are certain 
steps of Appeal that you must follow. 
 
1. First you must see the House Prefect who gave you the fatigue and 

explain to them why you should have the fatigue withdrawn. 
 
2. If they are not willing to change their mind then you can go to the 

Head of House and speak with him. 
 

 
3. If your appeal at this stage is still rejected and you believe that you 

are innocent, then you should see the Housemaster. 
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House Colours 
Since its early beginnings, the House has awarded colours for the purpose of 
giving recognition to outstanding achievement in a particular field. At that time 
however, there were only two different House Colours; one for sports, and the 
other, which is the current Cultural Colours, awarded for everything else. 
There are now four House Colours awards and two other decorations: 
 

 
Sports Colours 
These go to members of a winning team in an 
Inter-House competition, and also to winners of 
an individual final in athletics or swimming 
sports. The House Sports Colours has been in 
place since the start and remains unchanged, 
sporting a red Griffin on a grey shield. 

Cultural Colours 
The Cultural Colours award diverged from the normal 
colours in 1998 as means to recognise cultural 
achievements, whether it is winning debating finals or 
House Music. There are two different versions of Cultural 
Colours; the original having a green-yellow tinge and the 
more recent one having a light grey background, which 
was introduced in 2004. 
 

Academic Colours 
This award was 
brought in to recognise students who 
gain School Academic Full Colours, the 
Scholar’s Tie, based on their external 
exam performance. Created in 2005 to 
satisfy the need to acknowledge 
scholars within the House, it is also 
given to a student who comes first in 
every Order    

         over a year.              
Five Colours Award 
The middle of 2005 saw the introduction of the Five 
Colours award, created to motivate students to 
“Always Strive for the Best”. The criterion for earning 
this badge is to have been awarded 5 or more 

House Colours, in 2 of 
the 3 fields. 
 Prefect’s Badge 
The Prefects Badge, one of the 3 badges present 
since the founding of the House, distinguishes a 
person in a position of responsibility in the 
House. It is presented in House Meetings upon 
the promotion of a Year 13 to Prefect status. 
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Greenbank Pin 
The Greenbank Pin was made in 2004 to allow 
the wearer to display their pride for Greenbank. 
Worn on the lapel of the blazer, it lets others 
identify between a Greenbankian and members 
of other Houses.This pin is given to new boys on 
the Greenbank Orientation Day. 

 

 

 

 

 

 

 

 

 

CRITERIA FOR EARNING HOUSE COLOURS 
 

SPORTS COLOURS 

 Win an inter-house final or win an A final in athletic or swimming 

 Be awarded your Full Sports Colours 

 Become captain of a 1
st
 or premier team at the College 

 Be picked to play for a National team. 
 

CULTURAL COLOURS 

 Win an inter-house cultural event e.g. House Music, Debating, Chess 

 Have a leading role in a major school production e.g. Glee Club, Senior 

Drama. 

 Individuals who are appointed leaders of School Cultural groups e.g. Chapel 

Choir 

 Be awarded your Full Cultural Colours. 

 Achieve Distinction at Grade 6 or above in Speech & Drama, Music, etc. 
 

ACADEMIC COLOURS 

 Being promoted to the Scholar’s Common Room. 

 Being awarded your Full Academic Colours. 

 Winning Two Academic Endeavour/Excellence awards in one year 

 Winning a School Subject prize 
 

FIVE COLOURS BADGE 

Awarded to a member of the House who has gained 5 colours, but at least one has to 

be in another area e.g. 4 Sports and 1 Cultural or 4 Cultural and 1 Academic, etc. 
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House Routines & Duties 
 

HOUSE ROUTINES 
 

DAY 
Monday 
 
 
 
Tuesday 
 
 
Wednesday 
 
 
Thursday 
 
 
Friday 

TIME 
Start- 8:25am 
Finish- 3:15pm  
 
 
Start- 8:25am 
Finish- 3:15pm 
 
Start- 8:25am 
Finish- 3:15pm 
 
Start- 8:25am 
Finish- 3:15pm 
 
Start- 8:25am 
Finish- 3:15 (3:20 if Long 
Lunch) 

EVENT 
House meeting for all 
 
 
 
House meeting for Y9, 10 & 
11 
Chapel for Y12 & 13 
 
House meeting Y12 & 13 
Chapel for Y9, 10 &11 
 
Chapel for all 
 
 
House meeting for all 

 
Note: Attendance is compulsory at any event and Sunday Fatigues will be 
given for any deliberate absence. 
 
ALL MEMBERS MUST TICK OFF THEIR OWN NAME ON THE 
ATTENDENCE ROLL BY 8:25AM AT THE LATEST. FAILURE TO DO SO 
THIS WILL RESULT IN A HOUSE FAT. 
 
UNAVOIDABLE ABSENCE: 
It is a student’s responsibility to get their parent or guardian to phone the 
Housemaster the same day (before 8:25am if possible) if they are sick or 
have an appointment. A signed parental note should be brought to the 
Housemaster upon their return. 
 
YEAR 9 DUTIES 
A roster will be set up requiring all Year 9’s to carry out duties around the 
House. Each Year 9, whose name appears on the duty roster for that week, 

must report to the Year 12 Common Room 
by 12:45pm each day to get their assigned 
job and also complete it after school. 
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JUNIOR HOUSE PRIZES  

 
1. The Arthur Shih Cup for House Spirit by a First year. 

 

2. The Wallace Cup awarded to a First Year with most improved 

grades.  

 

 

3. The Alice Chang Cup for House spirit by a Second year.  

 

4. The David Foreman Trophy awarded to a Second year with most 

improved grades. 

 

5. The Garry Williams Trophy for The Best All-round Junior 

Sportsman. 

 

6. The GNT Greenbank Award for outstanding Contribution to Junior 

House Cricket. 

 

7. The Melville-Smith Cup for House spirit by a Third year.  

 

8.  The De Court Cup awarded to a Third year with most improved 

grades. 

 

9. The Anthony Field Trophy awarded for a Notable sporting 

contribution by a Third year. 
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SENIOR HOUSE PRIZES 
 
YEAR 12 AWARDS: 

 

1. The McFadgen Cup for Loyalty & Service by a Year 12. 

 

2. The Chandler Cup for contribution to House Sport by a Year 12. 

 

3. The Leo Shin Cup for contribution to House Cultural Activities by 

a Year12 

 

4. The Orr Cup for the Best All-Round Year 12. 

 

YEAR 13 AWARDS: 

 

1. The Hsu Cup for Musical Contribution to the House by a Year 13. 

 

2. The Founding Members Cup for Significant Academic Progress by 

a Year 13. 

3. The Meintjes Cup for Positive Contribution by a Year 13. 

 

4. The GNT Greenbank Trophy for Significant Contribution to House 

Cultural Activities.  

5. The Farrell Cup for an Outstanding Sporting Achievement by a 

Year 13. 

6. The Ian Richards Trophy for the Best All-round Senior Sportsman 

in Greenbank. 

 

7. The Nieuwenhuijsen Cup for the Top Senior Scholar. 

 

8. The Chan Cup for the Best All-Round Year 13 
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Glossary 
 
AHUROA - The College Venture Camp near Puhoi. All Y10s are required to 

spend a week there during their Challenge Adventure month. 
 
 
DETENTION- This is given by subject teachers for poor academic work or for 

incomplete prep. This will require a student to do one hour of written 
work after school on a Tuesday or Wednesday from 3:45pm to 
4:45pm. 

 
FATIGUE - There are two types of fatigue that can be given out: 

(i) House fatigue: given by House prefects for breaking House rules. 
(ii) School fatigue: given by school prefects for breaking school rules. 

 
HOUSE SUNDAY- Given by the Housemaster to members who collect 3 fatigues in 

one week or three detentions in one week. It requires a student 
to come to school on a Sunday for 2 hours of work around the 
house. 

 
NUMBER ONES - Winter: Blazer, tie, white shirt and long grey trousers. 
         Summer: White Shirt, Beige Shorts, white socks, black shoes. 
 
ORDERS - At least once a term order grades are published. This gives a 

student’s current academic performance in each subject and for Year 
9s and Year 10s, their class rankings. 

 
PREP - Every student is required to record there prep for each night in their 

prep book.  Prep must average about 1.5-2 hours a night. 
 
EPA  - a commendation given by a subject teacher for excellent work. 
 
PREFECT   - Senior Prefect – wear a Blue Jersey is the top of the echelon of the 

prefect body. 
-School prefect  is the second rung of the prefect body. 
- House Prefect 

 
SCHOOL SUNDAY- The Deputy Headmaster and Housemasters will give out a           
School Sunday for gross breaches of the school rules. 
 
MENTOR PERIOD - This is when students meet with their designated Teacher 

Mentor. 
 
YELLOW CARD - whenever a student is under-performing academically, the 

Housemaster may place them on a ‘Daily’, which must be presented 
to each subject teacher, each day for at least a week. The subject 
teacher will make a brief comment on behaviour and effort. 
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GREENBANK HOUSE TEACHER MENTORS 
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Mr Paul Watts – Housemaster 

and also teaches Biology 

Mr David Ward – Associate 

Housemaster and Head of 

Learning Support 

Mr Mark Kennelly – Head of Geography 

Mr Ro Bairstow – Teaches maths 
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Mr Bryan Sapsworth – Head of Physics 

Mr Gary Burton – Head of Technology 

Mr Chris Adams – Head of Music 

Mr Allan Robertson –  

teaches Chemistry 

 

Mrs Grace Switzer - 

Headmaster’s PA 



 

Greenbank celebrating victory in the 2016 Cross Country 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 


