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AVERILL HOUSE STAFF 2017

Housemaster  Mr Keith Rowley

Associate Housemaster Mr Ged Leicester

House Duty Teachers Ms Angela Clayton

 Mr Jeremy Johnson

 Mr Logan Lee

House Teacher Mentors  Mr Chris Artley

 Mrs Corinne Hinton

 Mr Nick Lloyd

 Mr Andrew Walton

AVERILL HOUSE PREFECTS 2017

Head of House:  Marcu Gerbich-Pais

Associate Head of House & i/c Sport: Lukan Paitai-Tuiatua

Sacristan: Rory Archer

Prefect i/c Culture:  Joseph Kelly

Prefect i/c Pastrol Care: Rohith Pillai

Prefects (roles to be confirmed): Angus Bendall

 Timothy Howe

 Lupeni Tonga

 Christian Withy 
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AVERILL HOUSE COAT OF ARMS & MOTTO 

The eight-pointed star 
represents the stars 
from the arms of the 
Anglican dioceses of 
Auckland.

The blue lower 
half of the shield 
commemorates the 
Old St. John’s College 
in Remuera.

The upper half of the 
shield is maroon to show 
the House’s place within 
King’s College.

Non Sine Pulvere Palma 
The prize is not won without effort

Blazon 
The Coat of Arms is a shield with a brown diagonal band across a maroon and 
blue field.The upper half contains a tower and star. The bottom half has a white 
Bishop’s mitre.

The Bishop’s mitre 
symbolises our own 
Anglican faith and 
Christian values. It 
also recognises the 
role of Bishop Averill 
at King’s.

The tower represents 
the building of the same 
name on what is now 
the King’s School site.

The diagonal band 
shows the House 
colour.

AVERILL HOUSE MISSION STATEMENT

Because we believe that each and every member is important, unique and has 
something of value to contribute, Averill House will endeavour at all times to 
provide:
 • An environment that is ‘safe’ from any physical, verbal or emotional abuse.
 • A positive atmosphere where everyone is given support and 

encouragement  
to help achieve their potential

 • Channels of communication where everyone has an opportunity to be 
heard.

In return, Averill House upholds and expects from each member:
 • Integrity
 • Honesty
 • Tolerance
 • Loyalty and Willingness to strive for the best (in personal and group 

activities)



BISHOP AVERILL 

The Most Revd Dr. Alfred Walter Averill CMG, LTh, DD (Hon). (1865-1957) 
Bishop of New Zealand (1914-1940);  
Primate and Archbishop of New Zealand (1925-1940) 

Alfred Walter Averill was born in England in 
October 1865, educated at St. John's College, 
Oxford, graduating with an honours degree in 
theology. He was granted an Honorary Doctorate 
of Divinity by Oxford University in 1912.

Admitted Deacon in St. Paul's Cathedral, London 
in 1888, ordained priest in 1889, he migrated to 
New Zealand to become Vicar of the Church of 
St. Michael and All Angels, Christchurch, in 1894. 
He instituted a strong parochial ministry and 
actively encouraged social services.

He was consecrated Bishop of Waiapu in 
1910. During an incredibly busy three years the Diocese developed 
a comprehensive network of churches, parishes and support 
organisations. Bishop Averill accepted translation and was enthroned 
as Bishop of Auckland in February 1914. He was elected Archbishop and 
Primate of New Zealand in 1925.

In 1926 he oversaw the establishment of the Diocese of Waikato and in 
1928 promoted the formation of the Maori Bishopric of Aotearoa. He 
also supported amendments to the Constitution of the Church in N.Z. to 
enable it to achieve full autonomy from the Church of England.

During his term Bishop Averill founded the Auckland City Mission, and 
extended and consolidated many of the major Anglican institutions 
which abound today. 

Bishop Averill served on the King's College Board of Governors from 
1914-1930 and from 1932-1939.

Honours included the Doctorate from Oxford and investiture as a 
Companion of the Order of St. Michael and St. George (CMG).

The Bishop retired to Christchurch in 1940 and died on 6th July 1957 in 
his 91st year.
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AVERILL HOUSE HISTORY 

Averill House was established in 1961 and named after Bishop Alfred Walter 
Averill, Primate of New Zealand and member of the King's College Board of 
Governors between 1914 and 1939. 

In 1962 there were 57 students and by 1984 that number had risen to 72 with 
little or no change in the design or layout of the House. In 1977 the House took 
on Weekly Boarding status, with students coming to school each Monday 
morning and returning home on the following Saturday, for the weekend. This 
was driven by the need to cater for families who lived in places poorly served 
by public transport in and around Auckland City. 

This continues to be a draw-card for families today who want a King's 
College education for their sons but who live too far from the College for 
easy commuting. The House also caters to senior Day Students whose 
commitments at the College see them needing to be on-site.

In 2015 Averill House became a full day House. The future for Averill looks 
exciting with physical and organisational changes on the horizon.

Averill Housemasters

D.M. Canning 1961-1971

Col I.G. Wellstead  1972

R.G. Bass 1973-1976

D.A. English 1977-1980

K. Bedwell 1981

L.J. Dakin  1981-1982

D.C. Mackay  1983-1989

I. Walker  1990-1994

R.G. Stead  1995-1999

R. Massari  2000-2005

J.D. Jackson  2006-2011

D.T. Mitchell 2011-2015

K. Rowley  2015-

Averill Matrons

Miss M.A. McInnes  1961-1983

Mrs. R. Bailey  1983-2000

Mrs. M. Corbett  2000-2011

Ms. Jenny Pickering 2011 - 2014



CARMEN REGALE

The School Song

O floreat semper Collegium Regis

Et semper iam magnum maius emicet!

Quae mater benigna, omni amore digna

Viri ut re fiamus, docet, VIRTUS POLLET.

This is sung to the tune of a 19th century English Hymn of Thanksgiving.

THE COLLEGE MOTTO

VIRTUS POLLET

Excellence prevails

KING’S COLLEGE MISSION STATEMENT

We aim to provide excellence in teaching and learning within a well-balanced 
educational context involving the academic, cultural, social, emotional and 
spiritual dimensions of life.

Vision

The vision of King’s College is to provide the best all-round education it is 
possible to obtain.

Graham Bruce (Headmaster, 1896)

Athletics Day - A highlight for the Year
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AVERILL HOUSE LIST 2017

YEAR 9 YEAR 10 YEAR 11 YEAR 12 YEAR 13

Sufyan CHAGANI

Bradley FIFITA

Marco GILTRAP

Thomas 
HAMILTON-
MULLER

Jonny HAYLOCK

William KELLY

Joel KENDALL

Moziah LATU

Hugh LEE

Henry LI

Achindra 
MOLAMURE

Spencer MOONEY

Stacey NUMANGA

Kaia PATUA

Tala PETAIA

Zion RAKETE

Max RASMUSSEN

Maikel TUALA

Joseph VAKA

Zion VAUGHTERS

Sage VAUGHTERS

Te KIwa 
WHATUIRA

Keenan BAILEY

Stanley BRABAZON

Henry CHEN

Charles CLEAL

Cory DICKSON

Aiden FRASER 

Hugo GERBICH-
PAIS

Luron IOSEFA 

Alexander KELLY

Ravi MAHEDEVAN

Jerry MEI

Israel OTUNUKU

Christian PESE

Setu PETAIA 

Flynn POSKITT

Ben STEPHENSON

Sam TINGEY 

Molitoni TOETU’U 

Lawrence UALESI 

Harry VOGELS 

Charles 
WILLIAMSON

Harry AICKIN

Thomas BUCHANAN

Edward DAY

Luke FOWLIE

Amosa GOULD

Connor GREER

Brandon KOH

Nathaniel LEOKAVA-
TAANI

Conner LINDSAY

Thomas McPADDEN

James MEAD

Komani PA’ASI

Tobias PILLANGER

Brian QI

Oliver ROGERS

Quinn SANGSTER

Tony ZHANG

Brian ZHAO

Ramiz AHMAD

Zachary BUCKLEY

Regan CHEN

Darwin CHENG

Theo CLIFFORD

Sam CUMMINS

Hayden DICKSON

Deken GILLARD

Saxon GOUGH

Ben JACKSON

Thomas  LI

Isaiah MAPUSUA

Noel MARANGE

Te Arawa MATUA

Harman MINHAS 

Jack 
MONTGOMERY

Caleb  PAYNE

Mitchell  READE

James  TURNER

Connor  WERRY

Kaahia WHATUIRA

Jack  WILLIAMSON

Rory ARCHER

Angus BENDALL

Campbell 
CRAWFORD

Jason DE HEER

Oskar FRITH

Marcus GERBICH-
PAIS

Cadence HILLIER

Tim  HOWE

George JOHNSON

Joseph KELLY

Tanishk  MITTAL

Lukan PAITAI-
TUIATUA

Zoan PATUA

Rohith PILLAI

Lupeni TONGA

Epeli ULA

Jayden WESTON

Daniel WILLIAMSON

Christian WITHY

Jason WU



EXPECTATIONS

2017 at King’s College will be an adventure for First Year students, with a 
whole raft of new challenges and experiences. Adapting to the busy life of 
King’s College will be a distinct feature of those challenges. In order to enjoy 
the experience and make the most of the opportunities available at King’s 
College, First Year students will need to conform to what for many will be a 
new set of expectations.

We expect nothing less than the best a student can offer in terms of attitude, 
effort and enthusiasm. The reward of wholehearted participation is a sense 
of belonging and mutual endeavour. First Year students will be given every 
assistance to come to grips with their new environment but in the final 
analysis, the degree to which a new student feels comfortable in the King’s 
environment will depend largely on his own willingness to play a full part in the 
life of the House and the College.

Good Manners
We expect the following:
The showing of appropriate respect to adults by:
 • standing when an adult enters the room (lecture theatre or classroom)
 • standing when being addressed by an adult
 • removing headgear when coming into conversation with an adult
 • standing back to allow adults to enter a door, etc.
 • keeping hands out of pockets when talking to an adult

Greeting adults (be they acquaintance or strangers) suitably by:
 • being the first to generate a greeting and looking the person in the eye 

when doing so
 • offering a firm handshake if appropriate
 • asking if assistance is needed where appropriate

Thanking people adequately by:
 • verbal thanks at the suitable moment
 • writing a short note of thanks after a person has given of their    

hospitality and time
 • offering to assist when people have to clear up after a function, etc.
 • using proper table manners at all times.
 • keeping voice levels and behaviour within appropriate limits.



King’s College | Averill House Handbook 2017       
           

-11 -

THE VALUES OF KING’S COLLEGE

Generosity of Spirit • Gratitude • Honesty • Moral Courage • Pursuit of 
Learning • Respect • Spirituality • Tolerance
We value a culture of service and of giving to others.

We value the opportunities available at the College and welcome life as a gift 
to be enjoyed.   

We value trust and truthfulness in all human relationships

We value strength of character and leadership, guided by a strong moral code 
of behaviour.

We value the spirit of enquiry and the intellectual growth of students, 
including their different learning needs, to become creative, engaged and 
open-minded learners.

We value the fair treatment of all people and the preservation of human 
dignity.

We affirm the significance of the Christian spiritual journey which gives 
personal meaning to life.

We value the acceptance of all people and encourage a sense of belonging in 
our community.

COMMUNICATION

From time to time it may be necessary for parents to contact the Housemaster 
during the week. Issues may arise which may require clarification, or family 
information needs to be communicated. 

If parents believe that the matter is urgent, they should contact the 
Housemaster on his office phone. If he is unavailable, the system will record 
a message. Often, however, the best means is to send an e-mail to the 
Housemaster’s address:

k.rowley@kingscollege.school.nz

This will be checked throughout the day and will ensure that there is a record 
of the communication and will allow the Housemaster to deal with issues as 
they arise.
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Averill House 
P O L I C I E S  &

P R O C E D U R E S



INTER-HOUSE COMPETITIONS

Any boy selected to represent the House must attend all practices and the 
event itself.

All members will be expected to support the House at any Inter- House 
competitions after school.

LOCKER ROOM

Each boy has his own locker and this must be kept tidy and locked at all times 
when unattended.

In the Locker Room: 
 • No ball games or running is allowed. 
 • No eating or drinking is allowed. 
 • Sports boots must be removed outside the Wet Entrance Door and then 

washed in the boot sink outside. 
 • Dirty sports gear and towels must be taken home for washing regularly.

MAIN COMMON ROOM

No outdoor shoes are to be worn in the House.

Shoes must be removed in the Locker Room and placed in your locker before 
entering the House. 

All furniture must be respected and not abused. Breakages must be reported 
immediately. Accidents can be forgiven, but deliberate vandalism will be dealt 
with severely and you will be billed for the cost of repairs or replacement.

No ball games (apart from pool and table tennis) or running is allowed in the 
House. 

The pool table must be respected. The dust cloth must be placed over the 
table  
at the end of the day.
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COMMON ROOMS

Music volume must be kept at an acceptable level. No music is to be played 
during study periods. Abuse will result in confiscation of the equipment.

The Common Rooms must always be kept tidy. 

No junior boy is allowed to enter a Senior Common Room without the 
permission of a senior. 

STUDY PERIOD

Only Averill Year 13s are allowed in the House during study periods. This time 
should be used for silent study.

KITCHENS

The Kitchen is available to all members of the House for preparing food and 
drink.

All crockery and utensils used, must be washed and dried properly and then 
put away. Failure to do this will result in the closure of the kitchen for a time 
determined by the Housemaster

Year groups must use their own kitchens only.

It is each year group’s responsibility to keep their kitchen clean.

Non Sine Pulvere Palma - The prize is not won without effort. This is central 
to everything we do in Averill.



GENERAL

Boys should not bring large sums of money or valuables items to school. In 
exceptional circumstances, these can be left with the Housemaster.

No pupil from another house may be invited to enter Averill or its environs 
unless permission has been given by House Staff or Prefects.

There is to be no chewing of gum at any time in the school grounds. 

Offensive language will not be tolerated in or around Averill. 

‘Borrowing’ other people’s possessions without their willing or prior consent 
is stealing. Stealing is totally antisocial behaviour, will not be tolerated and will 
be severely punished.

All members of the house must read the house notice board daily, before 
school, as it is updated regularly. This is to ensure you are always well informed 
and that you do not miss any critical information. Ignorance is not a valid 
excuse.

HARASSMENT POLICY

Averill House has a Zero Tolerance policy towards harassment perpetrated 
by any individual. Any student who feels that he is the victim of verbal 
harassment or who is experiencing physical abuse, must see a person whom 
they trust to get the matter resolved as soon as possible, and in confidence. 

This person might be a Housemaster, College Counsellor, Tutor, the Chaplain, 
Head of House, House Prefect, 5th year Mentor, Year Pal, or a teacher at 
school. There is more information on combatting harassment on Pages 34 and 
35 of this booklet.
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CHARTER OF RIGHTS

Common rights provide a minimum standard of expectation of how every 
member within the House should be treated.

The agreed rights of an individual, however, bring a double-edged sword as it 
now makes every member responsible for fulfilling those rights

We believe that every member of Averill House has the following rights:

 • To feel safe and to be free to relax within the House without being subjected 
to any physical harassment or verbal put downs.

 • To be free to be oneself without being subjected to racist or discriminatory 
remarks, or to be deliberately isolated.

 • To retain one’s property and to have it treated with respect, without being 
forced to lend articles or money.

 • To be able to express one’s opinion without fear of ridicule or retaliation.
 • To be given a fair hearing in any disputes.
 • To be treated at all times with respect and dignity, especially by older House 

members.

CHAPEL

Attendance at Chapel is compulsory on the days set down below. 

Weekday Chapel Services begin at 8.20am and all students should assemble 
outside the Chapel by 8.15am.

Weekend services are listed in the Calendar and should be noted carefully.

Monday House Meeting

Tuesday House Meeting or Chapel

Wednesday House Meeting or Chapel

Thursday House Meeting or Chapel

Friday House Meeting



AREAS OF STUDENT RESPONSIBILITY

House Captains
Archery:  
Athletics:  
Badminton:  
Basketball:  
Chess:  
Cricket:  
Debating:  
Golf:  
Haka:  
Hockey:  
Music:  
Netball:  
Orienteering:  
Rowing:  
Rugby:  
Sailing:  
Shooting:  
Soccer:  
Squash:  
Steeplechase:  
Tennis:  
Touch:  
Swimming:  
Tug of War:  
Waterpolo:   
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AVERILL HOUSE DUTIES

From time to time all students in the House will be called upon to do some 
cleaning or tidying activities. Organisation for special occasions and end of 
term ‘Spring Cleans’ will involve all students regardless of year group. 

However in the day-to-day running of the House the following year groups 
responsibilities have been allocated:

1st Years
 • Rostered for House chores and duties.
 • Rostered for Common Room cleaning.
 • Responsible for tidiness of own study area.

2nd Years
 • Rostered for House chores and duties.
 • Rostered for Common Room cleaning.
 • Rostered for School sweeping duties.
 • Responsible for tidiness of own study area.

3rd Years
 • Responsible for keeping their Common Room tidy

4th Years
 • Responsible for keeping their Common Room tidy
 • Rostered for Senior Kitchen cleaning duty

5th Years
 • Rostered for House supervisory duties.
 • Responsible for tidiness of own common room.



DAILY ROUTINE MONDAY TO FRIDAY

DAY EVENT

Monday House meeting for all

Tuesday House meeting or Chapel

Wednesday House meeting or Chapel

Thursday House meeting or Chapel

Friday House meeting for all

Note: Attendance is compulsory at any event and School Sunday Fatigues will 
be given for any deliberate absence.

Averill takes longer to get to than other Day Houses and the students must be 
organised and punctual. This may mean they have to catch a slightly earlier 
train etc. Averill is in the best location in the school and has excellent facilities 
for the boys to enjoy. It is well worth the walk.

UNAVOIDABLE ABSENCE

It is the student’s responsibility to get their parent or guardian to email or 
phone the Housemaster the same day (before 8:20am if possible) if they are 
sick or have an appointment. A signed parental note should be brought to 
the Housemaster upon their return. Please also add absences@kingscollege.
school.nz to the e mail addresses.
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MENTORING PROGRAMME

A mentor is a person who leads another person in a positive direction by 
listening, offering transferable skills, interpersonal skills, sympathy and 
compassion. Most often, a mentor is a more experienced or older person who 
acts as a role model, compatriot, challenger or guide. A mentee is a person or 
group of people who are mentored.

In Averill House, the Housemaster will assign appointed Year 13 mentors to 
new students to King’s College.

The purpose of mentoring at King’s College is for the senior students to 
support new students to fully enjoy their experience of the school and 
understand school expectations. For this to occur, student mentors meet at 
least once a week with their mentees in order to discuss issues and to assist 
wherever possible. The mentee may also help out the mentor, but there should 
not be an expectation of this. By mid year, the weekly meetings may no 
longer be necessary, but it is hoped that the mentor and mentee will still meet 
occasionally, more informally.



AVERILL HOUSE RULES

College rules apply at all times in Averill House. 

There are, however, specific rules which apply to conduct and behaviour within 
the House itself which must be noted carefully.

General Behaviour
 • Be on time for all House events, especially House meetings.
 • No spitting or offensive language.
 • Do not consume food or drink inside the House except in Common Rooms.
 • Remove shoes before you enter the House.
 • No jewellery may be worn inside the House.
 • No running or outdoor games inside the House.
 • No water-pistols or water-bombs inside the House at any time. 
 • No fireworks, matches, cigarettes and other dangerous items may be 

brought into the house at any time.
 • No alcohol, tobacco or controlled substances may be brought into the 

house at any time.
 • The roof of the House is out of bounds at all times.
 • Cars may only be brought to school with permission of the Housemaster.
 • Hair must be kept tidy, of conventional cut, off the ears, eyebrows and collar 

, and not too long on top, and without artificial colour.
 • First to Fourth years may not wear shoes inside the House.
 • Treat all House equipment, furniture and fittings with respect.

Common Rooms - Year Groups
 • You may not enter another year group’s Common Room without 

permission.
 • Year groups must take responsibility for ensuring that Common rooms are 

tidy at all times.
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DAMAGE, BREAKAGES AND SPILLS
 • Report damage, breakages or spills immediately to the Prefect on Duty,  

Tutor on Duty, or the Housemaster.
 • Do NOT attempt to fix them yourself.

TIDINESS
 • Do not leave wet towels or wet clothing of any kind in the House
 • Do not consume food or drink in the corridors.
 • Fighting/play-fighting is not allowed in the house.

HOUSE COMMON ROOM.
 • Do not leave newspapers on the floor in the House Common Room.
 • Do not leave shoes in the House Common Room.
 • Do not use the House Common Room door as a normal entry point. 
 • Use the student entrances at the side of the House.
 • Do not put your feet on the furniture in the House Common Room.

SECURITY
 • Always ensure that outside doors are closed.
 • If you see someone whom you don’t recognise in or around the House, 

challenge them politely but firmly and inform a member of staff as soon  
as possible.

 • Boys must make sure that their lockers are locked at all times. Looking after 
gear in the first place is much easier than looking for missing gear.



AVERILL HOUSE DISCIPLINE

Students can expect to receive a punishment if they do not follow the House 
and School Rules or they are not prepared to fulfil their responsibilities.

House Fatigues

These are given for minor infractions of House Rules and Procedures. They 
may be given by House Staff and House Prefects. This involves approximately 
one hour’s physical labour around the House to be carried out on the Friday 
in which it is given. Failure to complete the Fatigue will result in a ‘Failed to 
Attend’ FTA which is an additional House Fatigue. 

Habitual Offenders

If a House member has four incompleted House Fatigues he will be given a 
School Sunday Fatigue which are done two or three times a term under the 
direction of the Housemaster on duty. These are from 9:30am-12:30pm

School Fatigues

These are given out by School prefects and consist of similar work around the 
school at the same time as House fatigues.

School Sunday Fatigues

In the event that students repeat more serious or persistent infringements of 
House Rules and Procedures, School Sunday Fatigues may be imposed. They 
will be given by the Housemaster. This involves three hours of physical labour 
on a Sunday morning. A School Sunday Fatigue will be under the control of a 
designated Housemaster on a calendared date. House Sundays will be done at 
the discretion of the Averill Housemaster.

The Housemaster will take any serious concerns to the Deputy Headmaster.
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CELEBRATING STUDENT ACHIEVEMENT

Excellence in any field of endeavour will be 
highlighted and celebrated in Averill House. Students 
excel in different fields and, as a House, we want to 
be able to share the successes of all our students. All 
members of the House are therefore eligible for the 
award of Cultural and Sporting Colours.

International, national and provincial sporting, cultural 
and academic achievement will be recognised by 
award of House Colours, over and above any College 
award or recognition.

Cultural Colours
To be considered for Cultural Colours a student must have been:
 • In a team that wins a final at Collegiate or House level
 • Seen as giving considerable contribution to House Music
 • Awarded a Scholars or cultural tie
 • Appointed a School prefect
 • Involved with distinction in an academic or cultural field at provincial, 

national or international level

Sports Colours
To be considered for Sports Colours a student must have been:
 • In a team that wins an inter-House final 
 • A winner of an individual event at an inter-House competition
 • Have been awarded a School Colours in a particular discipline
 • A sporting representative at provincial, national or international level
 • An outstanding servant of a particular House sport over a number of years
 • Cultural and Sports Colours will be awarded at House Meetings from time  

to time throughout the year.

Academic Colours: Effort Grades with Orders
To be considered for Academic Colours a student must receive:
 • 1st in Class Order (regardless of level)
 • 4 A’s or more in an Order
 • But if a D or E grade is received, the award is forfeited.

Averill are always well 
represented in Cultural 
Activities



MEDICAL PROCEDURES

If a student is unwell, he should, in the first instance, contact a staff member  
or if the illness occurs at school he should inform his class teacher.

He will be directed to the Medical Centre and parents will be informed.

After being assessed at the Medical Centre, he may:
 • Receive medication and be sent back to school
 • Be asked to be collected by parents and taken home.

ACCESS TO THE HOUSE

 • Do not use the House Common Room door
 • Use the designated entrances in the morning and afternoon
 • Only 5th Years may use the side entrance
 • All other House Members must use the Wet Entrance
 • Visitors must be entertained ONLY in the House Common Room at all times 

but House staff must be informed.

Cross Country is an important event of the year
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MONEY AND VALUABLES

Items of value such as cellphones or 
computers, sporting equipment and sums  
of money must be secured at all times. 

Students must take full responsibility for 
valuable items they bring into the House.

All such items should be clearly named.

Any loss should be reported to the 
Housemaster immediately.

COMPUTERS AND CELLPHONES

Cellphones may not be used during House meetings.

Students must take responsibility for the security of these valuable items.

Cellphones and computers must not be used to harass another student.

Cellphones and iPods may only be used inside the House or around the Tuck 
Shop. They are not to be used on the driveway.

Computers and cellphones that are not used reasonably and in accordance 
with House and College policies, will be impounded. They will be returned at 
the discretion of the Housemaster.

FRIENDS SHOP

The Friends Shop is available for students to purchase items of stationery, 
clothing, and some items of food. There are clear guidelines set down as to 
what may and may not be charged to a student’s account.

Parents will determine the manner in which a student may use this facility.

Going Bananas House Swimming



UNIFORM

Shirts must be worn tucked in at all times. Students must travel to and from 
school in school uniform.

UNIFORM AND MUFTI REQUIREMENTS

Monday, Tuesday, Thursday, Friday: Greys.

Wednesday:

Terms 1 and 4: Summer Formals with long white socks and black shoes. 

Terms 2 and 3: Winter Formals. 

Formal uniform must also be worn on the first and last day of term.

DRESS REGULATIONS

For special occasions formal dress must be worn. This is Whites (White shirt, 
Beige Shorts, White socks and Black shoes) in the summer and Formals (white 
shirt, tie, long black pants, blazer and black shoes) in the winter.

House dress must be worn for sport practices and any event where an 
individual is representing the House. This outlined in the clothing list.

All Clothing must be clean, tidy, named and in good condition. Shoes must be 
polished.

No boy is to travel on public transport in sports gear unless he has the 
Housemasters permission.

No jewellery is to be worn. 

All members of the House must be well-groomed and clean shaven.

The college policy will be strictly enforced. Hair cuts must be of a conservative 
style (no number ones allowed), off the ear, collar and out of the eyes, and 
must not be overly long on top, and be natural in colour.
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FIRE EVACUATION PROCEDURE

Averill House Fire Drill Emergency Evacuation Procedure

All wardens will wear yellow hard hats.

All students must proceed to the nearest and safest exit and assemble on the 
LAWN OPPOSITE THE JUNIOR COMMON ROOM in year groups  
and in alphabetical order. 

The POD will call the roll and report to the HOUSEMASTER or TUTOR  
or HEAD OF HOUSE.

Do not attempt to re-enter the House until the ‘All-Clear’ is given.

Do not run during an emergency evacuation.

SPORT AND CULTURAL ACTIVITIES

All Year 9, 10 and 11 students are expected to do at least two co-curricular 
activities at the College during the year, one of which must be a sport. Many 
students may wish to do a summer and a winter sport, which is acceptable, 
but students are encouraged to be involved in a cultural activity.

Year 12 and 13 students are also encouraged to get involved in sport and 
cultural activities, but co-curricular activities are not compulsory for them.

SWIMMING POOL RULES

The function of the pool is to provide opportunity for instruction and training, 
and for healthy relaxation. These rules exist solely in the interest of safety and 
enjoyment. Learn and follow all the rules for the protection and safety of all  
pool users.
 • No student may enter the pool unless supervised by a member of staff 
 • No swimmer may swim on his, or her, own under any circumstances
 • No ducking, pushing-in, bullying, horseplay or running around the pool
 • The pool gate should be closed securely at all times.



PASTORAL MENTOR GROUPS

Students in Averill House are divided into six Pastoral Mentor Groups.  
These groups allow a member of the academic staff to monitor the progress 
and development of a small vertical grouping of students in all spheres of 
College life but especially with regard to each student’s academic and social 
well-being. 

There are usually three students from each year group in a Mentor Group.  
In addition to the overview of a member of the academic staff, senior students 
within the group can take a more focused interest in the lives of younger 
students.

MENTOR PERIODS

Mentor periods are scheduled for Monday and Wednesday afternoons in  
the first three terms and give Pastoral Mentors an opportunity to meet with 
their groups as a whole. Occasionally a whole House meeting may be held. The 
Monday and Wednesday timetable incorporates a shortened day to allow for  
this Mentor period, attendance at which is compulsory.
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NAMING CEREMONY

The Naming Ceremony is a test, run by the House Prefects, to check that all the 
First Year students are familiar with the basic information they will need while 
at the College. The Naming Ceremony will be held in Term 1. It will include the 
following:

The King’s College Haka
This will be taught separately.

The School Song
O floreat semper Collegium Regis
Et semper iam magna maius emicet!
Quae mater benigna, omni amore 
digna
Viri ut re fiamus, docet, 
VIRTUS POLLET.

Heads of the College

Head Boy:  

Head Girl:  

Deputies:  

 

 

House Prefects

Head of House:  

Associate:  

Deputies:  

 

Sacristan:  

Heads of the Houses

Head of Averill:  

Head of Greenbank:  

Head of Major:  

Head of Marsden:  

Head of Middlemore:  

Head of Parnell:  

Head of Peart:  

Head of St John’s:  

Head of School:  

Head of Selwyn:  

House Staff

Housemaster:  

House Tutors:  

The House Motto

NON SINE PULVERE PALMA

The prize is not won without effort.

The College Motto

VIRTUS POLLET

Excellence prevails



GOAL SETTING

Goal setting is all about setting your focus. Are you one of those people who 
has a clear idea of what you want; or do you have a hazy idea of something 
that you want? Perhaps you have no idea. Few of us would think of starting 
on a long journey by car without first obtaining a map and planning the best 
route. Your life is a journey, with a beginning and many destinations with 
different roads that you can choose to go down. Yet most people can’t ever 
decide on what destination they want to reach or how they are going to get 
there.
 • Winners have a game plan for life.
 • Winners are goal-oriented. They consistently get what they want.  
 • Winners are self-directed on the road to fulfilment.
 • Winners are people with a definite purpose in life.
 • Losers are people who wander aimlessly through life.

Fulfilment or success can be defined as the progressive realisation of goals 
that are worthy of the individual.

Definition: A goal is a target or an ambition you are determined to achieve.

Write Down Your Goals
 • A goal sets the direction you choose to take. “Unless you know where you 

are going, any road will take you there”.
 • Goal setting saves you time and time is a non-recyclable commodity.
 • Goal setting increases your self-esteem because it increases the probability  

of your success and success breeds success.
 • Goal setting allows you to make quality decisions, as you’ll find it easier to 

choose between the various options available to you.
 • Goal setting builds confidence. You already have the potential to succeed – 

use it!
 • Goal setting gives incredible personal satisfaction. Set goals – get results.

Note:

Written goals succeed at five times the ratio of goals that are not written 
down. Only 3% of the population have written goals, 7% have unwritten goals 
and 90% of people are goalless.

If you fail to plan, you plan to fail.
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THE FOUNDATION AND FORMULATION  
OF GOAL ACHIEVEMENT

When you have completed these simple steps, you have set a goal.
 • Desire: What do you want?
 • Motive: Why do you want it?
 • Action: How are you going to achieve it?
 • Deadline: When do you want to achieve your goal?

YOUR PERSONAL GOALS

Every member of Averill is encouraged to set personal goals, because we 
believe that for you to be a happy and fulfilled person you must have direction 
in your life and be achieving potential.

“The greatest journey in life is the distance between you and your potential”

The goals that you will focus on are those related to School life as these are the 
ones that people within the House can best help you with.

Your goals for School will obviously be determined by what year group you are 
in, but here are a list of key areas that you should be thinking about what you 
want to achieve.

Academic:  How can I improve my Form Order marks? Position in class, effort 
grades? How can I gain promotion?

Sporting: What sports do I want to play this year? What team do I want to 
get into? What position do I want to play in?  Where do I want to come in a 
particular event?

Cultural: I want a part in the Glee Club, Drama Club production, etc I want to be 
in the House Debating Team.  I want to join the Choir, Band, Orchestra, etc.

Social: How do I want to be seen in the House? What can I contribute?

Prizes: What House/School Prizes do I want to win?



KING’S COLLEGE ANTI-HARASSMENT POLICY

Our College community will not tolerate the oppression of the one member 
by another. Everyone has the right to feel safe from any form of harassment 
(physical, verbal, emotional and sexual). The rights of the students to learn,  
and for the teachers to teach is respected by all. 

All members take responsibility for their own behaviour; every member of the 
School community should contribute to the well-being of all other members. 
This policy applies to all members of the College community, including staff, 
students, parents and visitors.

What is Harassment?

If a particular behaviour embarrasses, upsets or hurts another person, then 
it can be classified as harassment. Harassment can include physical, verbal, 
emotional and sexual.

Physical: eg pushing, hitting, spitting, damaging the property of others.

Verbal:  eg repeated ‘put-downs’ name calling, ridiculing, swearing, racist 
comments.

Emotional: eg threatening, spreading rumours, ostracism, make rude   
or threatening signs.

Sexual: eg sexual behaviour which is deliberate, uninvited, unwelcome and 
which is perceived by the recipient to be embarrassing, offensive, demeaning 
or compromising Harassment of any kind is unwanted and unwelcome.

Stopping Harassment is Important

Harassment affects a person’s well being, self confidence, work and 
relationships with others. It is totally against the College’s ethos, and may also 
be against the law.

We believe all members of the School community have an equal right:
 • To be treated fairly by fellow students and staff.
 • To feel safe and secure.
 • To learn, and grow towards their full potential.
 • To feel valued, accepted, and cared for as unique individuals.
 • To have their own property (and therefore we will respect and   

protect the property of others).
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You can Act Against Harassment

If you are guilty of harassment, stop now! If you witness harassment you can 
do something about it and thereby protect others. Change your friendship 
group it if becomes involved in harassment. Report harassment, so that both 
the bullies and victims can receive help. If you are being harassed you can take 
action.

Options

The aim of the following procedure is to stop harassment by helping you to 
resolve the situation with the harasser. It is best if the harassment can be 
stopped by working it out, through discussion, repentance, forgiveness and 
acceptance to restore positive relations.

Act Alone

You may choose to do nothing. However, harassment could continue.

Approach the person who is harassing you and request that the offending 
behaviour stops.

Share the Problem:

Discuss the situation with a friend, parent, brother, sister or anyone with whom 
you feel comfortable. Refer the situation to any one of the contact people 
listed below:

Chaplains, Housemasters, Prefects, Mentors, Sacristans, Teachers, Counsellors.

What Next?

You may simply wish to discuss the situation with one of the contact people 
listed above. If you wish, they will help you consider appropriate action. You 
may approach the person who is harassing you with one of these people. Or 
they will approach the harasser on your behalf.

It may be useful to keep a written record of the incidents that occur and give a 
copy to the contact person. This will help you both clarify the issue and explain 
to the harasser that his/her behaviour is unacceptable.

Remember:

Confidentiality must be respected at all times unless you say otherwise. 
You may stop or start at any point in the grievance procedure. In all cases 
the person dealing with the complaint will not take any action without your 
permission. Students may involve parents at any stage.



Outcomes of Harassment

The College views harassment as a serious matter and offenders will ultimately 
be dealt with under the College discipline policy. However, the primary aim 
of any intervention will be to restore positive relationships, to heal hurt 
and to establish a renewed understanding of our life together in a Christian 
community. The College will treat very seriously any case of retaliation against 
a person for reporting harassment.
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NOTES



NOTES
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